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PURPOSE 

The purpose of this policy is to outline Corryong College’s approach to promoting student wellbeing, 
engagement and positive behaviour, and to provide a consistent framework for identifying and supporting 
students who require additional assistance. 

Corryong College recognises that wellbeing, engagement and learning are closely connected. We aim to 
provide a safe, inclusive and supportive environment where every student is known, valued and supported 
to participate, achieve and thrive. 

 

APPLICATION 

This policy applies to all students enrolled at Corryong College and to staff responsible for supporting 
student wellbeing, engagement and behaviour. It applies across school life, including classrooms, online 
learning, camps, excursions, sporting events, workplace learning and other activities conducted by or on 
behalf of the College. 

Parents and carers are encouraged to support the principles and expectations of this policy through positive 
partnerships with the College. 

 

OUR APPROACH TO WELLBEING AND ENGAGEMENT 

Corryong College’s approach is underpinned by the College values of Be Respectful, Be Responsible and Be a 
Learner and by the School-Wide Positive Behaviour Support (SWPBS) framework. Expected behaviours are 
explicitly taught, modelled, practised and acknowledged across school settings. 
The College uses a multi-tiered approach to wellbeing and engagement: universal supports for all students, 
targeted supports for students requiring additional assistance, and individualised supports for students with 
complex or ongoing needs. Our approach is strengthened through inclusive education, restorative practices, 
student voice, strong family partnerships and collaboration with external agencies where appropriate. 
Further information about the College values is available in the Statement of Values and School Philosophy 
Policy. Detailed behavioural processes and expectations are outlined in the Corryong College SWPBS 
Handbook and Behaviour Flowchart. 
 
 

WELLBEING AND ENGAGEMENT STRATEGIES 

The College implements a multi-tiered system of support that provides: 

• Universal supports for all students to promote positive wellbeing, engagement and behaviour.  

• Targeted supports for students identified as requiring additional assistance.  

• Individualised supports for students with complex or ongoing wellbeing, behavioural or learning 
needs.  
 

A summary of the universal (whole of school), targeted (year group specific) and individual engagement 
strategies used by our school is included below: 
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Universal  

• high and consistent expectations for learning, attendance and behaviour 

• positive, respectful relationships between students, staff and families 

• inclusive, engaging and evidence-informed teaching using the Corryong College Instructional Model 

• explicit teaching and acknowledgement of the College values and expected behaviours through 
SWPBS 

• analysis of attendance, learning, behaviour and wellbeing data to identify trends and respond early 

• a broad F–12 curriculum and pathways, including VCE, VCE VM, VPC and VET opportunities 

• planned transition programs across key stages of schooling 

• student voice and leadership opportunities, including year group and student leadership forums 

• Respectful Relationships and other evidence-informed wellbeing, resilience and inclusion programs 
responsive to identified need 

• opportunities for connection and participation through sport, music, performance, clubs, peer and 
cross-age activities 

• monitoring attendance and implementing improvement strategies at whole-school, cohort and 
individual levels 

• encouraging students to seek support from a trusted adult, Year Level Leader, wellbeing staff 
member or member of the Leadership Team 

• identifying, reporting and responding to bullying, racism, homophobia, discrimination, harassment 
and other harmful behaviours. 

 
Targeted  

• Year Level Leaders/Coordinators monitoring student wellbeing and acting as key points of contact 

• targeted academic, literacy, wellbeing, social skills and engagement interventions based on 
identified need 

• support for Koorie students in partnership with families and Koorie Engagement Support Officers 

• support for students from culturally and linguistically diverse backgrounds, including EAL support 
where required 

• inclusive support for LGBTQIA+ students in accordance with Department policy 

• support for students in out-of-home care in accordance with Department requirements, including 
Student Support Groups and individual planning 

• reasonable adjustments, Student Support Groups and individual education planning for students 
with disability where required 

• trauma-informed approaches for students who have experienced trauma 

• career and pathway planning, including Career Action Plans and work experience support. 
 
 
Individual  

• building constructive relationships with students at risk or experiencing complex circumstances 

• meeting with the student and parent/carer to identify barriers to engagement and agree on 
supports 

• developing and reviewing Individual Education Plans, Behaviour Support Plans, Attendance 
Improvement Plans or other individual plans where appropriate 
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• making reasonable environmental or learning adjustments 

• convening Student Support Groups for students requiring coordinated or ongoing support 

• referring students to school-based wellbeing supports, Student Support Services or appropriate 
external services and agencies 

• collaborating with external professionals and agencies, with appropriate consent, to coordinate 
support and monitor progress. 

 
 

IDENTIFYING STUDENTS IN NEED OF SUPPORT 

Corryong College seeks to identify academic, social, emotional, behavioural and wellbeing needs as early as 
possible. Information used to identify students requiring additional support may include: 

• enrolment, health, disability and learning information 

• academic achievement and learning growth data 

• attendance and engagement data 

• behavioural and SWPBS data 

• observations by school staff, including changes in engagement, behaviour, self-care, social 
connection or motivation 

• student self-referrals or concerns raised by peers 

• concerns raised by parents/carers or staff 

• transition information from previous schools or education settings 

• information or referrals from external professionals and agencies. 
 
Where concerns are identified, the College will work with the student, family, relevant staff and external 
professionals where appropriate to determine suitable supports and monitor their effectiveness. 
 

STUDENT RIGHTS AND RESPONSIBILITIES 

Positive relationships are built on shared rights, responsibilities and mutual respect. Students are supported 
to take increasing responsibility for their learning, behaviour and wellbeing as they progress through school. 
 
Students have the right to: 

• learn in a safe, inclusive and supportive environment 

• be treated with dignity, fairness and respect 

• access high-quality teaching and appropriate learning and wellbeing support 

• have their voice heard and their views considered 

• feel safe from bullying, harassment, discrimination and violence. 
 

Students are expected to: 

• demonstrate the College values of Be Respectful, Be Responsible and Be a Learner  

• participate in learning and school activities  

• respect the rights, safety, learning and property of others 

• follow reasonable directions from staff 
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• take responsibility for their actions and work respectfully to resolve conflict. 
 

Staff are expected to: 

• provide safe, inclusive and engaging learning environments  

• build positive relationships and maintain high expectations 

• consistently implement the College’s SWPBS and wellbeing practices 

• model respectful behaviour and support students to develop self-regulation 

• communicate and work collaboratively with families. 
 

Parents and carers are encouraged to: 

• support their child’s attendance, engagement and learning 

• reinforce the College values and behavioural expectations 

• communicate respectfully with staff 

• work in partnership with the College and participate in support planning where appropriate. 

 

STUDENT VOICE, CONCERNS AND INCLUSION 

Corryong College encourages students to participate in decisions that affect their learning, wellbeing and 
school experience. Students are encouraged to raise concerns and seek support from a trusted adult. 
Students with a concern or complaint are encouraged to speak with their parent/carer and a trusted 
teacher, Year Level Leader, wellbeing staff member or member of the Leadership Team. Concerns and 
complaints will be managed in accordance with the College’s Complaints Policy. 
 
The College supports diversity and works to prevent bullying, harassment, discrimination and victimisation. 
Inclusive practices are used to support all students to feel safe, respected and able to participate fully in 
school life. 
 
 

POSITIVE BEHAVIOUR SUPPORT AND STUDENT BEHAVIOUR MANAGEMENT 

Corryong College uses SWPBS to establish consistent behavioural expectations across all learning 
environments. Behaviour is supported through explicit teaching, acknowledgement of positive behaviour, 
proactive classroom management and fair, proportionate responses when expectations are not met. 
Behavioural responses are intended to maintain safety and learning, teach expected behaviour and support 
successful re-engagement. Staff will consider the nature, severity and frequency of behaviour together with 
relevant individual circumstances, disability adjustments, trauma-informed practices and existing support 
plans. 
 
All staff respond to behaviour in accordance with the Corryong College SWPBS Behaviour Flowchart. Minor 
behaviours are generally managed by the classroom teacher using agreed strategies such as prompting, 
redirection, re-teaching, restorative conversations, relocation where appropriate and documentation in 
Compass where required. 
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Major behaviours, or repeated minor behaviours that have not responded to classroom intervention, are 
referred to the appropriate Year Level Leader or member of the Leadership Team. Appropriate 
interventions, consequences and supports are determined according to the circumstances. Restorative 
practices and re-entry planning may be used to repair relationships, clarify expectations and support a 
successful return to learning. 
 

SUSPENSIONS, EXPULSION AND RESTRICTIVE INTERVENTIONS 

Suspension, expulsion and restrictive interventions are measures of last resort and will only be used in 
accordance with Department of Education policy and legislative requirements. The Principal is responsible 
for ensuring suspensions and expulsions are managed and recorded in accordance with Department 
requirements. 

In accordance with Ministerial Order 1125, no student aged eight years or younger will be expelled without 
the approval of the Secretary of the Department of Education. 

Corporal punishment is prohibited by law and will not be used under any circumstances at Corryong College. 

 

ENGAGING WITH FAMILIES 

Corryong College recognises families as important partners in student learning, wellbeing and engagement. 
The College seeks to maintain timely, respectful communication; share relevant information about learning, 
attendance, wellbeing and behaviour; involve families in planning where appropriate; and work 
collaboratively to resolve concerns. 
 
Where targeted or individualised support is required, the College may work with the student, family, 
Student Support Services and external professionals or agencies, where appropriate, to develop, implement 
and review support strategies. 
 
The College communicates with families through Compass, telephone, email, meetings, reports, Student 
Support Group meetings, parent-teacher interviews and other appropriate channels. 
 

CONTINUOUS IMPROVEMENT 

COMMUNICATION 

This policy will be communicated through publication on the Corryong College website, staff induction and 
document management systems, relevant student and parent orientation processes, Compass and other 
College communications, and by providing a hard copy on request. 
 

RELEVANT LEGISLATION AND DEPARTMENT REQUIREMENTS 

Corryong College Policies 
This policy should be read in conjunction with: 
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• Attendance Policy  

• Bullying Prevention Policy  

• Child Safety and Wellbeing Policy  

• Child Safety Code of Conduct  

• Complaints Policy  

• Digital Learning (Acceptable Use) Policy  

• Duty of Care Policy  

• Inclusion and Diversity Policy  

• Statement of Values and School Philosophy  

• Student Dress Code Policy  

• SWPBS Handbook and Behaviour Flowchart 
 
Department of Education Resources 

• Policy and Advisory Library (PAL)  

• Student Wellbeing Framework  

• Behaviour – Students  

• Suspension Policy  

• Expulsion Policy  

• Restraint and Seclusion Policy  

• Respectful Behaviours within the School Community Policy  
 
 
Legislation 

• Charter of Human Rights and Responsibilities Act 2006 (Vic)  

• Child Wellbeing and Safety Act 2005 (Vic)  

• Disability Discrimination Act 1992 (Cth)  

• Disability Standards for Education 2005 (Cth)  

• Education and Training Reform Act 2006 (Vic)  

• Education and Training Reform Regulations 2017  

• Equal Opportunity Act 2010 (Vic)  

• Privacy and Data Protection Act 2014 (Vic)  

• Ministerial Order 1359 – Implementing the Child Safe Standards 
 

Policy review and approval  
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